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Training the future public health workforce for global transitions

Rt \Vith the support of the
WS Crasmus+ Programme
gr of the European Union

Europubhealth+

Started in 2005 with 6 partners
New partners in 2016 and 2019

@ASPI—IEI\

The Association of Schools of Public Health
in the European Region

Curently 8 full partners in Europe
_ 12 associated partners worldwide: ASPHER,
EHESP - University - | European Observatory on Health Systems,
of RENNES TS Public Health National Agencies,
. : | non-European universities.
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< Nationalities of EPH+ Alumni 2006-2023

« 1600 applications from 120 countries in
2023 (50% are eligible)

« 40 enrolled students per intake, including
40% of self-funded

« 435 alumni from 93 countries

P

-4 « 647 of eligible applications to the EM & ..
EASP University of scholarships come from low and lower-
GRANADA middle income countries i

Source: EPH database, n=435

IMPACTS IN TERMS OF EMPLOYABILITY

1- Building a competency-based training relevant to labour market needs How EPH+ integrates

EPH+ consortium aims to provide students with the optimal set of competencies required to face the the 12 Essential Public
: : : Health Functions

global health challenges. The 2-year programme is built to cover most skills necessary to conduct the (EPHFs)

12 Essential Public Health Functions as defined by the World Health Organization (WHO). (1)
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The 12 EPHFs (WHO) YEAR 2 specialisations s
YEAR1-60 ECTS YEAR 2 - 60 ECTS
- Fuc nea ntelligence
| I | 1 - Public Health Intelli x| x
SPECIALISATION
FOUNDATIONS OF PUBLIC HEALTH  INTEGRATION MODULE . . INTEGRATION MODULE 2 - Emergency management x| x X
57 ECTS 3ECTS Ml e R i 3ECTS The first year adresses core
. ] i 3 - Public health governance, ¥ v | x| x
UNIVERSITY OF GRANADA - Health SewicegManagement COmpetenCIGS N leb“C health planification
Andalusian School of Public Health HOR=EASPCranat Spain 4 - Public Health planning and [ < x|« .
Spain Building innovative and Advanced Biostatistics and Epidemiology Building innovative and financing
e EHESP Paris, France sustainable solutions to The second year enables to focus on a - Health Protection « v | x X «
UNlVERSlTY OF SHEFFlELD g|0ba| hea]th cha"enges Envi t I& 0 t- | H Ith S » glﬂbal health Cha”enges - g - .
- SCHARR iy Ll specific field among a choice of 7 |5 pisease prevention and
United Kingdom EHESP = EHESP T - early detection X % X X
Rennes Governance of Health Systems in Transition Rennes complementary SPeCIallsatlonS ]
Fralics Jagiellonian University of Krakow, Poland France 7 - Health Promotion X o = = £
UNIVERSITY COLLEGE DUBLIN _ Leadership in European Public Health June-July _ _ Bi;rfiz?gf’m':{:mm" ] X X X | x X
School of PHPSS June-July UMaastricht, The Netherlands The Integration Modules bring Year 1  [parclks
9 - Public Health workforce X wl | x| x| x ¥ ¥
All students Health Law e e and Year 2 students together to explore education
UNIVERSITY OF LIEGE Year1+Year2 URennes 1/EHESP Rennes NearEr oo ] i 10 - Quality and access to
Faculty of Medicine sustainable solutions to global health health s ervices X X | X | X
Belgium Health Promotion and Prevention
EHESP Rennes challenges 11 - Research X X [ x| x| x| x| x| x
= — . . 12 - Equal and Safe access to
Languages of instruction: Spanish English .French medical products X X | X | X
E\II){IBSIQIEQREER 2- Fostering employability through programme features
Join us on March 12th 2024 at 7 pm CET d Mandatory InterﬂShlpS Up tO 6 mOﬂthS
for the Mentorship Programme’s Career . . . .
Webinar — « Mentorship programme and career webinars co-cordinated with the
R 2 Students and Alumni Association (EPHSA)
e =
ey [ II « Career Days: 2 days of workshops and meetings with professionals
<. - Networking (associated partners and employers)

gl EPH+/EPHSA i
ﬁMenlcrship Europubhealth+ %ﬁ“:,f,:t,r;ﬁ:t Eurgpubealth
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3- Ensuring adequacy between the programme and the labour needs High level of employability
« Post graduation surveys: 6, 18 and 30 months after graduation 79% of Alumni were employed or
. Self assessment tool based on the WHO-ASPHER competency framework (2) studying 6 months after

graduation (97% after 30 months)
The consortium adapted the competency framework developed the

Association of Schools of Public Health in the European Region (ASPHER) and
WHO into a competency self-assessment tool:
« for the programme coordinators: to map the level of proficiency targeted in

Competencies used in the professional context

.. . . Research methods in Public Health | 59%
each competency - this is published on the website for each pathway o ’
_ ) Communication skills 58%
- for the students: to assess and measure the evolution of their planning/Project Managetment 579
competencies at the beginning and end of the programme Leadership/Team Management 52%
Intercultural skills /Diversity and culture 51%
Quantitative methods: Biostatistics and Epidemiology | 49%
; ; Population Health and Social determinants 45%
Yasr 1 Duklin —— Examples of jobs held by EPH+ Alumni P S 1o o
+ Epidemiologist Health tion, Health protection, Health pr ; 9%
i . . ealth promotion, Health protection, Health education 39%
« Public Health Officer/Advisor g .
Lrience practioe | ) Pol M ; Digital 4 ith Ethics 389%
Coll. & partnerships Promoting health * unl.or = IC_y SB[ ol el ns Qualitative methods | 36%
« Senior Public Health Analyst Language | 350
m:ﬁmi;i:__: * ﬂ;g::__:;f;‘,& » Health Policy Researcher Health Policy, Economics, Organizational Management 35%
« Global Health and Wellbeing Projects Population and environmental... 32%
Prof. dav., sthical e Tl & heaiin Manager 0%  10%  20%  30%  40%  S50%  60%  70%
practice security .
- Manager of Community Engagement , ) :
I —— Leadership & system ) T Source: Postgraduation employment surveys sent in 2022 and 2023 to alumni who graduated between 2019 and
esioure mEm thinking and Health Promotion Activities 2022: 6 months follow-up n=42 respondants; 18 months follow-up n=24 ; 30 months follow-up n=42 .

Lo psolicies & ethics

BB Europubhealth.org
(https//www.who.int/teams/primary-health-care/health-systems-resilience/essential-public-health-functions s
(2) World Health Organization. Regional Office for Europe. (2020). WHO-ASPHER competency framework for the public health -
workforce in the European Region. World Health Organization. Regional Office for Europe. https:/iriswho.int/handle/10665/347866 E @ X
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