English version

Hebrew version

Sign up and find the latest job offers
This is the best place to find job opportunities in public
health!
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Find the best job offer

Established EU best practices will be applied to the Israeli
setting based on the mapping results in order to
harmonize PH educational programmes with the workforce
needs and increase the employability of PH graduates.
This will be accomplished in part through the
modernization of the HEI educational practices with an
emphasis on leadership training and problem-based
learning as well as outreach to key stakeholders and
employers.
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The tools used are as follows

Analysis of Field Qualifications and PH educational
programmes. In this preparatory work, the WHO-ASPHER
Competency Framework for the Public Health Workforce
in the European Region will be adapted to perform a
detailed analysis of field qualifications content to
understand different professional roles in the Israeli Public
Health System. Concurrently, ASPHER'’s European Core
Competences List for Public Health Professionals will be
used to map the competences profiles of the Israeli
schools and programmes.
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The mapping results will be applied in three main
activities

ASPHER’s European Public Health Reference Framework
(EPHRF) will be used to guide the development of a
dynamic online interface to enable public health
education/training - practice/workforce collaboration,
supporting employability.

Leadership capacity via cutting edge training in the Israeli
public health schools and programmes, including peer-to-
peer and train the trainers offerings will be established.
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Register and receive job offers

Register as a Student or Public Health Professional,
complete your competences and receive dedicated job
offers in line with your competences.

On the website, Students and Public Health Prefessionals
can register, complete their profile, choose the school they
araduated from and the faculties thev araduated from
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Sign up and find the latest job offers

Thanks to the platform you will find the perfect job
matching your competencies. You will be able to work and
grow in the public health sector. In our opinion, this is the
best place to find job opportunities.
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Add a job offer and specify the competences

On the platform you can easily add job offers and specify
what competencies you are looking for. This will help you
find public health specialists who suit your requirements
best.
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Add a programme and specify the required competences
Established EU best practices will then be applied to the
Israeli setting based on the mapping results in order to
harmonize PH educational programmes with the workforce
needs and increase the employability of PH graduates.
This will be accomplished in part through modernization of
the HEI educational practices with an emphasis on
leadership training and problem-based learning as well as
outreach to key stakeholders and employers.
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Add a job offer and specify the competencies

On our platform, you have the chance to see what the job
market for public health specialists looks like. More
importantly, you will learn what competencies employers
require for specific positions and what students should
learn.
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Find the latest job offers that match your competencies

If you want to work in public health then set your goals on
development and find a job that meets your competencies.
In our opinion, this is the best place where you can find
public health job opportunities
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Do you have any questions? Contact us

We do our best to make everything on our site
understandable and transparent, but if something is
unclear we will be happy to answer your question. Feel
free to complete our contact form.
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Summary

Sharing European Educational Experience in Public Health
for Israel (SEEEPHI) is a Capacity Building in Higher
Education project funded through ERASMUS+, which
transfers knowledge and best practices from European
Union Higher Education Institutions (HEIs) to countries
and HElIs outside the EU.

The project began in January 2021 involving ASPHER as
the coordinating organization and a consortium of
ASPHER Member schools (four EU HEIs[*] and four Israeli
HEIs[t]) and the Israeli Association of Public Health
Physicians.
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Project aims and objectives

AIM: Enhancement of the public health workforce (PHW)
in Israel through sharing European educational
experience, including
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Harmonization Harmonize Public Health educational
programmes with the workforce needs

Employability Increase the employability of Public
Health graduates

Leadership Modernization of the Higher Education
Institution's educational practices with emphasis in
leadership training

Outreach Outreach to key stakeholders and employers in
the wider Israeli Public Health System.
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OBJECTIVES (Corresponding to five distinct core
work packages)

- Detailed analysis of field qualifications content to
understand different professional roles in the Israeli public
health system.

- Mapping of the competency profiles of the Israeli schools
and programmes of public health to guide
HARMONIZATION between public health education and
practice

- Introduction of a dynamic online interface to enable
public health education/training - practice/workforce
collaboration, support EMPLOYABILITY and continuing
professional development.

- Building LEADERSHIP capacity via cutting edge training
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Metodology

In order to achieve its goals SEEEPHI brings together
several key European authored tools to evaluate the
current conditions and needs of the Israeli Public Health
Workforce and Higher Education in the field of Public
Health.

Established EU best practices will then be applied to the
Israeli setting based on the mapping results in order to
harmonize PH educational programmes with the workforce
needs and increase the employability of PH graduates.
This will be accomplished in part through modernization of
the HEI educational practices with emphasis in leader ship
training and problem-based learning as well as outreach to
key stakeholders and employers in the wider Israeli Public
Health System.
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The tools used are as follows

Analysis of Field Qualifications and PH educational
programmes. Inn this preporatory work, the WHO-
ASPHER Competency Framework for the Public Health
Workforce in the European Region.

Will be adapted to perform a detailed analysis of field
qualifications content to understand different professional
roles in the Israeli Public Health System. Concurrently,
ASPHER’s European Core Competences List for Public
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The mapping results will be applied in three main
activities

ASPHER’s European Public Health Reference Framework
(EPHRF) will be used to guide the development of a
dynamic online interface to enable public health
education/training - practice/workforce collaboration,
supporting employability.

Leadership capacity via cutting edge training in the Israeli
public health schools and programmes, including peer-to-
peer and train the trainers offerings will be established.
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Expected results

ASPHER sees SEEEPHI as an excellent opportunity to
pilot a comprehensive capacity building action in a specific
country context, which may be applied in a similar manner
to other countries and regions wishing to improve the
employability of their PH graduates and build their Public
Health Workforce capacity. A key outcome of the project
will be a tested protocol that may be adapted to other
settings and available to all ASPHER Members. ASPHER
sees SEEEPHI as an excellent opportunity to pilot a
comprehe capacity building action in a specific country
context, which may be applied in a similar manner to other
countries and regions .
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email type

English version

Title Email
Mail after account creation |Thank you for joining |Thank you for joining the SEEEPHI community.
the SEEEPHI
community Your account is now active.

Log in and discover all possibilities of our platform.

SEEEPHI
[url_login]

Mail to Administrator about
adding a new university

SEEEPHI - A new
record has been
added to the
University list

A new record has been added to the University list.

Please review the submission of the new
University: [uni_name] added by [user_email].

You can find all information here [url].

Mail to Programme director
requesting first login and
completion of
competencies for a
particular programme

Log in to your new
account and review a
new Programme
request on the
SEEEPHI platform

Dear [name] [surname],

We received a request to add a Programme led by
you.

Your account in the SEEEPHI platform has been
automatically created.

Please enter all necessary competencies for
Programme: [programme_name] in University:
[uni_name].

You can do it by logging into [url] with following
credentials:

Login: [user_email]

Temporary password: [temporary_password]

Please change your password immediately after
logging in.

SEEEPHI

Mail to Administrator when
PH Professional user adds
new Job position

SEEEPHI - A new
record has been
added to the Job
positions list

A new record has been added to the Job positions
list.

Please review the submission of the new Job
position: [job_position] and related Competencies
added by [PHP_user_email].

You can find all information here [link].




Mail to Programme director
requesting completion of
missing competencies for a
particular programme
(when Programme director
already has an account)

A new Programme
request has been
added to the
SEEEPHI platform

Dear [name] [surname],

We received a request to add a Programme led by
you.

Please enter all necessary competencies for
Programme: [programme_name] in University:
[uni_namel].

You can find all information here [url].

SEEEPHI

An email to the
Administrator stating that
an account has been
created for the new
Programme director

SEEEPHI - A new
Programme director
account has been
created

A new Programme director account has been
created for: [programme_director_email], because
the user [user_e-mail] requested to add
Competencies for the following Programme:
[programme_name] in University: [uni_name].

Mail to set new password

You have requested
to reset the password
for your SEEEPHI
account

You have requested to reset the password for your
account.

Your temporary password is: [temporary_password]

Please change your password immediately after
logging in.

SEEEPHI
[url_login]

Mail with information sent
via contact form

SEEEPHI - You have
received a new
message via the
contact form

You have received a new message via the contact
form.

User name: [user_name]
User email: [user_email]
Message: [user_message]




Hebrew version

Title

Email
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Webpage, on which terms
occurs

Home page
Home page
Home page
Home page
Home page
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Home page
Home page
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Home page
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Home page

Home page
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English version

Job offers

Studies and courses
Challenges

About

Contact

Log in

Sign up

Search job offer
Partners

E-mail

Our partners

Public Health Seephi
Av de Tervueren 153
BE-1150 Brussels
Menu

Register and receive job offers
See more job offer

Check out New job offers

Competences

Your competences

Get new competences

View more

Health challenges

See more health challenges

Privacy policy

Wykonanie

Register as a student, complete your competences and
receive dedicated job offers in line with your competences.
On the website, Students can register, complete their profile,
choose the school they graduated from and the faculties
they graduated from. Based on the completed profile, job
offers are proposed in accordance with the competences

Find the best job offer

Established EU best practices will then be applied to the
Israeli setting based on the mapping results in order to
harmonize PH educational programmes with the workforce
needs and increase the employability of PH graduates. This
will be accomplished in part through modernization of the
HEI educational practices with emphasis in leader ship
training and problem-based learning as well as outreach to
key stakeholders and employers.

The tools used are as follows

Analysis of Field Qualifications and PH educational
programmes. Inn this preporatory work, the WHO-ASPHER
Competency Framework for the Public Health Workforce in
the European Region.

Will be adapted to perform a detailed analysis of field
qualifications content to understand different professional
roles in the Israeli Public Health System. Concurrently,
ASPHER’s European Core Competences List for Public
Health Professionals will be used to map the competen
profiles of the Israeli schools and programmes.

Get started
The mapping results will be applied in three main activities

Hebrew version
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Registration

Choose your role
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Registration

Student

n'/uITIVO

Registration

PH Professional

112'¥N NINMAA NY/nnm

Registration

Programee director

N1INN /70N

Registration

Universities
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Implement a PH Policy/Strategy/Intervention Project

IT & Data Handling
Major Theories and Models
Models and Theories of Social Determinants of Health

Population Health Indicators

Preventing and Controlling Hazards

Principles of Health Communication

Program Implementation and Analysis Strategies
Qualitative Research Methods

Questionnaire Design & Scaling

Scientific Writing & Reading

Socioeconomic Determinants - Concepts
Socioeconomic Determinants - Indicators
Statistical Concepts

Surveillance of population health and well-being
Advancing public health research to inform policy and
practice

Advocacy, communication, and social mobilization for health

Assuring a sufficient and competent public health workforce

Assuring governance for health and well-being

Assuring sustainable organizational structures and financing

Disease prevention, including early detection of iliness

Health promotion including action to address social

determinants and health inequity

Health protection including environmental, occupational,
food safety and others
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Monitoring and response to health hazards and emergencies

Acts according to ethical standards and norms with integrity,
promotes professional accountability, social responsibility
and the public good

Acts as a role model, builds trust and demonstrates positive
and engaging behaviour

Advocates for healthy public policies and services that
promote and protect the health and well-being of individuals
and communities

Applies methodologies, (digital) technologies and good
practices for the management, analysis and storage of data
and health information

Assesses the focus and scope of initiatives to promote
health through assessment of the need to achieve positive
changes in individual and community health

Builds, maintains and effectively uses strategic alliances,
coalitions, professional networks and partnerships to plan,
generate evidence and implement programmes and services
that share common goals and priorities to improve the health
and wellbeing of populations

Catalyses change (behavioural and/or cultural) in the
organization, communities and/or individuals

Clearly identifies and supports the roles and responsibilities
of all team members, including external stakeholders

Communicates and shares information and responsibility
effectively at different organizational levels to gain political
commitment, policy support, and social acceptance for a
health goal or programme

Communicates facts and evidence effectively within the
context of translating science and evidence into practice and
policy for various actors in the system and populations of
concern to increase the effectiveness of responses to risks,
threats, and damages to health
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Communicates health messages (including risks to health) in
an effective way (both in writing and verbally) through a
range of modern media and social marketing to lay,
professional, academic and political audiences

Communicates strategically by defining the target audience,
listening and developing audience-appropriate messaging

Communicates with respect when representing professional
opinions and encourages other team members, including
community members and patients, to express their opinions
and contribute to decision-making

Compares and contrasts health and social service delivery
systems among and between countries, which reflect diverse
political, organizational and legal contexts, using these
experiences to improve access, regulation and the fairness
of health systems

Contributes to or leads community-based health needs
assessments ensuring that these assessments consider
biological, social, economic, cultural, political physical
determinants of health and wider determinants of health
such as deprivation

Critically analyses the changing nature, key factors and
resources that shape One Health to influence actions
(emergency preparedness planning and response) at the
local and international level

Delivers tasks within a limited time frame to be able to work
with deadlines

Demonstrates an ability to understand and manage conflict-
of-interest situations as defined by organizational
regulations, policies and procedures

Demonstrates emotional intelligence with an awareness of
the impact of one’s own beliefs, values, and behaviours
upon one’s decision-making and the reactions of others.

Demonstrates knowledge of basic business practices, such
as terms of reference, business plans, contracting, and
project management

Designs and conducts qualitative and/or quantitative
research which builds on existing evidence and adds to the
evidence base for public health practice, involving relevant
stakeholders in this process
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Develops and implements strategies based on relevant
evidence, legislation, emergency planning procedures,
regulations and policies

Effectively applies knowledge of organizational systems,
theories and behaviours to prioritise, align and deploy all
relevant resources towards clear strategic goals and
objectives

Effectively leads interdisciplinary teams to work in a
coordinated manner in different areas of public health
practice.

Effectively manages people, most specifically by providing
clarity on task responsibility, ensuring sufficient resources
and training, and providing regular feedback on performance

Effectively plans the allocation of work tasks to achieve
goals set by the organization

Effectively uses risk management principles and
programmes, such as risk assessment and analysis

Evaluates local public health services and interventions
applying a sound methodology based on recognised
evaluation models

Evaluates the effectiveness of activities to promote health
geared toward producing changes at the community and
individual level, in public or social policy to benefit health and
quality of life

Facilitates development of others as leaders

Fosters citizen empowerment and engagement within the
community, developing capabilities that are valuable to
actively participate in the development and decision making
of a healthy community

Has awareness of the health needs of the population based
on considerations of the burden of disease, indicators,
characterisation of risks and demand/access for healthcare
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Identifies and describes the environmental determinants of
health and the connections between environmental
protection and public health policy.

Identifies and uses legislation, codes of ethical practice and
standards that have an impact on public health professional
practice in the interaction with individuals, organizations, and
communities.

Identifies, connects and manages relationships with
stakeholders in interdisciplinary and inter-sectorial projects
to improve public health services and achieve public health
goals

Inspires and motivates others to work towards a shared
vision, programme, and/or organizational goals 5.2 Acts as a
role model, builds trust and demonstrates positive and
engaging behaviour

Is able to describe the key features of the epidemiology of
the significant causes of morbidity and mortality in the
population for which they have responsibility

Knows and correctly identifies the main features of the
climate change process, along with its implications for public
health and understands the public health responsibility for
the natural environment.

Knows and participates in the development and application
of multi-sectorial evidencebased guidelines and systems for
surveillance, prevention and control of diseases and other
acute public health events

Knows and where needed applies the International Health
Regulations to coordinate and develop strategic partnerships
and resources in key sectors and disciplines for health
security purposes

Knows how to retrieve, analyse and appraise evidence from
all data sources to support decision making

Knows the basis of secondary prevention and screening
programmes

Knows the features of demographic structure in a given
society or community and understands the process of
demographic change and its implications for public health

Knows the practical principles of food safety essential to
public health

Knows, supports and engages in and supports health-
promoting and health literacy activities and programmes for
the implementation of good practice to promote health at a

population-level and specific organization or institutional-level
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Competences

Competences

Competences

Competences

Competences

Competences

Competences

Competences

Competences

Competences

Competences

Competences

Competences

Competences

Knows, understands and applies the relevant international,
European and national laws or regulations to maximise
opportunities to protect and promote health and wellbeing.

Participates in the implementation of health and social
policies and plans that help guarantee the right to equitable
and effective healthcare and policies enabling environments
favourable to health

Performs surveillance of risks and threats to the full
continuum of factors that influence and determine health to
identify intervention needs

Prepares and delivers outputs to facilitate communication
within and between organizations such as meeting agendas,
presentations, reports and project dissemination

Understands and addresses the upstream fundamental
causes of health inequalities and downstream consequences
(such as drug, alcohol abuse and smoking) in ensuring
equitable access to health services

Understands and applies a range of relevant information
technology tools, social media and software

Understands and applies cultural awareness and sensitivity
in communication with diverse populations

Understands and applies effective techniques for working
with boards and governance structures including regulatory,
professional and accreditation agencies

Understands and promotes occupational safety and health,
as a multidisciplinary field concerned with the safety, health,
and welfare of people at work

Understands the health system structure, its governance,
funding mechanisms and how healthcare services are
organised

Understands the local implications of the One Health
approach, its global interconnectivity and its impact on health
conditions in the population

Understands the principles of systems thinking and can
apply them within systematic inquiry to analyse, model and
improve Public Health organizations and services at different
strategic levels

Uses evidence-based methods and strategies, social
participation and inter-sectorial approaches as tools for
promoting health and influencing public policies impacting
health

Uses vital statistics and health indicators effectively to
increase knowledge and generate evidence about population
health, including within at-risk and vulnerable groups
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Competences

Competences

Where needed, generates or promulgates information to
counteract industry marketing in relation to nutrition, tobacco
cessation, alcohol consumption reduction, etc.

Works across sectors at the local/national/international level
organizational structures
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Competences
METHODS

Disease Classification
Systems
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Surveillance of
population health and
well-being




Epidemiologic Study
Designs: Observational

Epidemiologic Study
Designs: Experimental

Qualitative Research
Methods

Questionnaire Design &
Scaling
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10

10

10

10

Surveillance of
population health and
well-being

Advancing public health
research to inform policy
and practice
Surveillance of
population health and
well-being

Advancing public health
research to inform policy
and practice
Surveillance of
population health and
well-being

Advancing public health
research to inform policy
and practice
Surveillance of
population health and
well-being

Advancing public health
research to inform policy
and practice



Statistical Concepts

IT & Data Handling

Scientific Writing &
Reading

Develop a PH Research
Protocol

Conduct a PH Research
Project

SES
Basic Population Health
Definitions & Concepts
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10

10

10

10

10

Surveillance of
population health and
well-being

Advancing public health
research to inform policy
and practice
Surveillance of
population health and
well-being

Advancing public health
research to inform policy
and practice

Surveillance of
population health and
well-being

Advancing public health
research to inform policy
and practice
Surveillance of
population health and
well-being

Advancing public health
research to inform policy
and practice
Surveillance of
population health and
well-being

Advancing public health
research to inform policy
and practice

Surveillance of
population health and
well-being



Population Health
Indicators

Socioeconomic
Determinants - Concepts

Socioeconomic
Determinants - Indicators

NI'DI722IRN NINMAY? 0'IN0

-D"NRIPNI'XIO D'MIA
DavIN

-D"NIIPNIXIO O'MIA
D'IN0

10

10

10

Health promotion
including action to
address social
determinants and health
inequity

Surveillance of
population health and
well-being

Advancing public health
research to inform policy
and practice

Surveillance of
population health and
well-being

Health promotion
including action to
address social
determinants and health
inequity

Disease prevention,
including early detection
of illness

Advancing public health
research to inform policy
and practice
Surveillance of
population health and
well-being

Health promotion
including action to
address social
determinants and health
inequity

Advancing public health
research to inform policy
and practice



Health Behavior -
Indicators

Models and Theories of
Social Determinants of
Health

Develop a Population
Health Research Protocol

Conduct a Population
Health Research Project
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10

Surveillance of
population health and
well-being

Health promotion
including action to
address social
determinants and health
inequity

Advancing public health
research to inform policy
and practice
Surveillance of
population health and
well-being

Health promotion
including action to
address social
determinants and health
inequity

Disease prevention,
including early detection
of illness

Surveillance of
population health and
well-being

Health promotion
including action to
address social
determinants and health
inequity

Advancing public health
research to inform policy
and practice
Surveillance of
population health and
well-being



ENVIRONMENT
Basic Environ. Health
Definitions & Concepts

Environmental Health
Exposures — Risk Factors

Environmental
Measurement /
Surveillance
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Health promotion
including action to
address social
determinants and health
inequity

Advancing public health
research to inform policy
and practice

Monitoring and response
to health hazards and
emergencies

Health protection
including environmental,
occupational, food safety
and others

Health promotion
including action to
address social
determinants and health
inequity

Monitoring and response
to health hazards and
emergencies

Health protection
including environmental,
occupational, food safety
and others

Health promotion
including action to
address social
determinants and health
inequity

Monitoring and response
to health hazards and
emergencies



Governance and
Stakeholders

Food Security / Food
Safety
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Health protection
including environmental,
occupational, food safety
and others

Advancing public health
research to inform policy
and practice

Monitoring and response
to health hazards and
emergencies

Health protection
including environmental,
occupational, food safety
and others

Assuring governance for
health and well-being

Assuring sustainable
organizational structures
and financing

Health protection
including environmental,
occupational, food safety
and others



Emergency
Planning/Management

Preventing and
Controlling Hazards

Conduct Risk and Health
Impact Assessments
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Monitoring and response
to health hazards and
emergencies

Health protection
including environmental,
occupational, food safety
and others

Monitoring and response
to health hazards and
emergencies

Health protection
including environmental,
occupational, food safety
and others

Monitoring and response
to health hazards and
emergencies



Develop Environmental
Health Strategies

Develop an Environ.
Health Research Protocol

Conduct an Environ.
Health Research Project

POLICY&ECON
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10

Health protection
including environmental,
occupational, food safety
and others

Monitoring and response
to health hazards and
emergencies

Health protection
including environmental,
occupational, food safety
and others

Health promotion
including action to
address social
determinants and health
inequity

Health protection
including environmental,
occupational, food safety
and others

Health promotion
including action to
address social
determinants and health
inequity

Advancing public health
research to inform policy
and practice

Health protection
including environmental,
occupational, food safety
and others

Health promotion
including action to
address social
determinants and health
inequity

Advancing public health
research to inform policy
and practice



Basic Economic Theory
and Concepts

Basic Organizational
Theory; Leadership and
Management Concepts
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Health promotion
including action to
address social
determinants and health
inequity

Assuring governance for
health and well-being

Assuring sustainable
organizational structures
and financing

Assuring governance for
health and well-being

Assuring a sufficient and
competent public health
workforce

Assuring sustainable
organizational structures
and financing



Evaluation Strategies and - [122N1 N2WN7 NIMDILON
Designs — Impact Nuawnn N2wnn
Evaluations

Evaluation Strategies and  -[122N1 N2WNY7 NIMDILON
Designs — Health NINI2 N%272 %W n0wn
Economic Evaluations

10

Health promotion
including action to
address social
determinants and health
inequity

Health promotion
including action to
address social
determinants and health
inequity

Assuring sustainable
organizational structures
and financing

Advancing public health
research to inform policy
and practice

Assuring governance for
health and well-being



Evaluation Strategies and
Designs —
Organizational/Program
Evaluations

Evaluation Strategies and
Designs — Policy
Evaluations

Disaster Management
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Advancing public health
research to inform policy
and practice

Assuring governance for
health and well-being

Assuring governance for
health and well-being

Assuring a sufficient and
competent public health
workforce

Assuring sustainable
organizational structures
and financing
Monitoring and response
to health hazards and
emergencies

Assuring governance for
health and well-being



Program Implementation
and Analysis Strategies

Develop a Public Health
Policy/Strategy/Intervent
ion Project

Implement a PH
Policy/Strategy/Intervent
ion Project

PROMOTION

Definitions of Health
Promotion, Protection, &
Disease Prevention
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10

10

10

Advancing public health
research to inform policy
and practice

Health promotion
including action to
address social
determinants and health
inequity

Assuring governance for
health and well-being

Advancing public health
research to inform policy
and practice

Health promotion
including action to
address social
determinants and health
inequity

Assuring governance for
health and well-being
Advancing public health
research to inform policy
and practice

Health promotion
including action to
address social
determinants and health
inequity

Assuring governance for
health and well-being

Health promotion
including action to
address social
determinants and health
inequity

Disease prevention,
including early detection
of illness



Basic Health Promotion
Concepts

Major Theories and
Models

Principles of Health
Communication
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Health promotion
including action to
address social
determinants and health
inequity

Disease prevention,
including early detection
of iliness

Health promotion
including action to
address social
determinants and health
inequity

Disease prevention,
including early detection
of illness

Health promotion
including action to
address social
determinants and health
inequity

Disease prevention,
including early detection
of iliness

Advocacy,
communication, and
social mobilization for
health






Emergency Planning and
Management

DIN'N 12NN 21001 122N

Monitoring and response
to health hazards and
emergencies

Health promotion
including action to
address social
determinants and health
inequity

Advocacy,
communication, and
social mobilization for
health



Program Implementation
and Analysis Strategies

Develop a Health
Promotion Policy
Proposal

Develop a Health
Promotion Project
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10

10

Advancing public health
research to inform policy
and practice

Health promotion
including action to
address social
determinants and health
inequity

Disease prevention,
including early detection
of iliness

Health promotion
including action to
address social
determinants and health
inequity

Disease prevention,
including early detection
of illness

Assuring governance for
health and well-being
Advancing public health
research to inform policy
and practice

Health promotion
including action to
address social
determinants and health
inequity

Disease prevention,
including early detection
of illness

Advocacy,
communication, and
social mobilization for
health



Implement a Health
Promotion Project

ETHICS
Basic Ethical Theories
and Concepts
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Health promotion
including action to
address social
determinants and health
inequity

Disease prevention,
including early detection
of illness

Advocacy,
communication, and
social mobilization for
health

Assuring governance for
health and well-being

Assuring sustainable
organizational structures
and financing



Ethical Aspects of Public
Health Strategies,
Interventions, and
Policies

Ethical Aspects of Public
Health Research
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Disease prevention,
including early detection
of iliness

Assuring governance for
health and well-being

Assuring a sufficient and
competent public health
workforce

Assuring sustainable
organizational structures
and financing

Advancing public health
research to inform policy
and practice



Data Protection and
Storage

Ethics Committee
Systems
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Advancing public health

research to inform policy
and practice

Assuring governance for

health and well-being

Advancing public health
research to inform policy
and practice



Trasnlation to Hebrew
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WHO-ASPHER

1,1

1,2

1,2

1,3

1,6

1,1

1,2

1,3

1,7

Knows the features of demographic
structure in a given society or
community and understands the process
of demographic change and its
implications for public health

Is able to describe the key features of
the epidemiology of the significant
causes of morbidity and mortality in the
population for which they have
responsibility

Is able to describe the key features of
the epidemiology of the significant
causes of morbidity and mortality in the
population for which they have
responsibility

Uses vital statistics and health indicators
effectively to increase knowledge and
generate evidence about population
health, including within at-risk and
vulnerable groups

Contributes to or leads community-
based health needs assessments
ensuring that these assessments
consider biological, social, economic,
cultural, political physical determinants
of health and wider determinants of
health such as deprivation

Knows the features of demographic
structure in a given society or
community and understands the process
of demographic change and its
implications for public health

Is able to describe the key features of
the epidemiology of the significant
causes of morbidity and mortality in the
population for which they have
responsibility

Uses vital statistics and health indicators
effectively to increase knowledge and
generate evidence about population
health, including within at-risk and
vulnerable groups

Designs and conducts qualitative and/or
guantitative research which builds on
existing evidence and adds to the
evidence base for public health practice,
involving relevant stakeholders in this
process
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4,7

4,8

1,7

1,7

1,7

1,7

Knows and participates in the
development and application of multi-
sectorial evidencebased guidelines and
systems for surveillance, prevention and
control of diseases and other acute
public health events

Performs surveillance of risks and
threats to the full continuum of factors
that influence and determine health to
identify intervention needs

Designs and conducts qualitative and/or
guantitative research which builds on
existing evidence and adds to the
evidence base for public health practice,
involving relevant stakeholders in this
process

Designs and conducts qualitative and/or
quantitative research which builds on
existing evidence and adds to the
evidence base for public health practice,
involving relevant stakeholders in this
process

Designs and conducts qualitative and/or
guantitative research which builds on
existing evidence and adds to the
evidence base for public health practice,
involving relevant stakeholders in this
process

Designs and conducts qualitative and/or
quantitative research which builds on
existing evidence and adds to the
evidence base for public health practice,
involving relevant stakeholders in this
process
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1,3

1,4

1,4

10,6

1,4

1,7

1,7

1,1

Uses vital statistics and health indicators
effectively to increase knowledge and
generate evidence about population
health, including within at-risk and
vulnerable groups

Knows how to retrieve, analyse and
appraise evidence from all data sources
to support decision making

Knows how to retrieve, analyse and
appraise evidence from all data sources
to support decision making

Applies methodologies, (digital)
technologies and good practices for the
management, analysis and storage of
data and health information

Knows how to retrieve, analyse and
appraise evidence from all data sources
to support decision making

Designs and conducts qualitative and/or
quantitative research which builds on
existing evidence and adds to the
evidence base for public health practice,
involving relevant stakeholders in this
process

Designs and conducts qualitative and/or
guantitative research which builds on
existing evidence and adds to the
evidence base for public health practice,
involving relevant stakeholders in this
process

Knows the features of demographic
structure in a given society or
community and understands the process
of demographic change and its
implications for public health
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1,5

1,3

1,5

1,3

2,8

1,3

Has awareness of the health needs of
the population based on considerations
of the burden of disease, indicators,
characterisation of risks and
demand/access for healthcare

Uses vital statistics and health indicators
effectively to increase knowledge and
generate evidence about population
health, including within at-risk and
vulnerable groups

Has awareness of the health needs of
the population based on considerations
of the burden of disease, indicators,
characterisation of risks and
demand/access for healthcare

Uses vital statistics and health indicators
effectively to increase knowledge and
generate evidence about population
health, including within at-risk and
vulnerable groups

Understands and addresses the
upstream fundamental causes of health
inequalities and downstream
consequences (such as drug, alcohol
abuse and smoking) in ensuring
equitable access to health services

Uses vital statistics and health indicators
effectively to increase knowledge and
generate evidence about population
health, including within at-risk and
vulnerable groups
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1,3

2,8

1,6

1,7

Uses vital statistics and health indicators
effectively to increase knowledge and
generate evidence about population
health, including within at-risk and
vulnerable groups

Understands and addresses the
upstream fundamental causes of health
inequalities and downstream
consequences (such as drug, alcohol
abuse and smoking) in ensuring
equitable access to health services

Contributes to or leads community-
based health needs assessments
ensuring that these assessments
consider biological, social, economic,
cultural, political physical determinants
of health and wider determinants of
health such as deprivation

Designs and conducts qualitative and/or
guantitative research which builds on
existing evidence and adds to the
evidence base for public health practice,
involving relevant stakeholders in this
process
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4,1

4,10

4,10

4,11

1,4

Understands the local implications of
the One Health approach, its global
interconnectivity and its impact on
health conditions in the population
Identifies and describes the
environmental determinants of health
and the connections between
environmental protection and public
health policy.

Identifies and describes the
environmental determinants of health
and the connections between
environmental protection and public
health policy.

Knows and correctly identifies the main
features of the climate change process,
along with its implications for public
health and understands the public
health responsibility for the natural
environment.

Knows how to retrieve, analyse and
appraise evidence from all data sources
to support decision making
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4,7

4,8

3,1

4,7

3,5

4,3

4,4

5,4

4,5

Knows and participates in the
development and application of multi-
sectorial evidencebased guidelines and
systems for surveillance, prevention and
control of diseases and other acute
public health events

Performs surveillance of risks and
threats to the full continuum of factors
that influence and determine health to
identify intervention needs

Knows, understands and applies the
relevant international, European and
national laws or regulations to maximise
opportunities to protect and promote
health and wellbeing.

Knows and participates in the
development and application of multi-
sectorial evidencebased guidelines and
systems for surveillance, prevention and
control of diseases and other acute
public health events

Develops and implements strategies
based on relevant evidence, legislation,
emergency planning procedures,
regulations and policies

Knows and where needed applies the
International Health Regulations to
coordinate and develop strategic
partnerships and resources in key
sectors and disciplines for health
security purposes

Understands and promotes occupational
safety and health, as a multidisciplinary
field concerned with the safety, health,
and welfare of people at work

Clearly identifies and supports the roles
and responsibilities of all team
members, including external
stakeholders

Knows the practical principles of food
safety essential to public health
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4,2

3,5

4,2

4,3

4,7

4,1

4,4

4,7

3,5

Critically analyses the changing nature,
key factors and resources that shape
One Health to influence actions
(emergency preparedness planning and
response) at the local and international
level

Develops and implements strategies
based on relevant evidence, legislation,
emergency planning procedures,
regulations and policies

Critically analyses the changing nature,
key factors and resources that shape
One Health to influence actions
(emergency preparedness planning and
response) at the local and international
level

Knows and where needed applies the
International Health Regulations to
coordinate and develop strategic
partnerships and resources in key
sectors and disciplines for health
security purposes

Knows and participates in the
development and application of multi-
sectorial evidencebased guidelines and
systems for surveillance, prevention and
control of diseases and other acute
public health events

Understands the local implications of
the One Health approach, its global
interconnectivity and its impact on
health conditions in the population
Understands and promotes occupational
safety and health, as a multidisciplinary
field concerned with the safety, health,
and welfare of people at work

Knows and participates in the
development and application of multi-
sectorial evidencebased guidelines and
systems for surveillance, prevention and
control of diseases and other acute
public health events

Develops and implements strategies
based on relevant evidence, legislation,
emergency planning procedures,
regulations and policies
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3,5

7,8

4,8

Develops and implements strategies
based on relevant evidence, legislation,
emergency planning procedures,
regulations and policies

Advocates for healthy public policies and
services that promote and protect the
health and well-being of individuals and
communities

Performs surveillance of risks and
threats to the full continuum of factors
that influence and determine health to
identify intervention needs
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1,10

3,4

1,1

51

5,2

5,2

5,3

5,4

5,5

5,7

5,9

Understands the health system
structure, its governance, funding
mechanisms and how healthcare
services are organised

Participates in the implementation of
health and social policies and plans that
help guarantee the right to equitable
and effective healthcare and policies
enabling environments favourable to
health

Knows the features of demographic
structure in a given society or
community and understands the process
of demographic change and its
implications for public health

Inspires and motivates others to work
towards a shared vision, programme,
and/or organizational goals

Acts as a role model, builds trust and
demonstrates positive and engaging
behaviour

Acts as a role model, builds trust and
demonstrates positive and engaging
behaviour

Facilitates development of others as
leaders

Clearly identifies and supports the roles
and responsibilities of all team
members, including external
stakeholders

Demonstrates emotional intelligence
with an awareness of the impact of
one’s own beliefs, values, and
behaviours upon one’s decision-making
and the reactions of others.

Effectively leads interdisciplinary teams
to work in a coordinated manner in
different areas of public health practice.

Understands the principles of systems
thinking and can apply them within
systematic inquiry to analyse, model and
improve Public Health organizations and
services at different strategic levels
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6,6

8,1

8,2

8,3

8,5

9,7

2,4

2,4

Understands and applies effective
techniques for working with boards and
governance structures including
regulatory, professional and
accreditation agencies

Effectively applies knowledge of
organizational systems, theories and
behaviours to prioritise, align and deploy
all relevant resources towards clear
strategic goals and objectives
Effectively manages people, most
specifically by providing clarity on task
responsibility, ensuring sufficient
resources and training, and providing
regular feedback on performance
Effectively plans the allocation of work
tasks to achieve goals set by the
organization

Demonstrates knowledge of basic
business practices, such as terms of
reference, business plans, contracting,
and project management
Demonstrates an ability to understand
and manage conflict-of-interest
situations as defined by organizational
regulations, policies and procedures
Evaluates the effectiveness of activities
to promote health geared toward
producing changes at the community
and individual level, in public or social
policy to benefit health and quality of life

Evaluates the effectiveness of activities
to promote health geared toward
producing changes at the community
and individual level, in public or social
policy to benefit health and quality of life
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2,4

3,3

8,5

2,4

8,8

7,3

7,4

Evaluates the effectiveness of activities
to promote health geared toward
producing changes at the community
and individual level, in public or social
policy to benefit health and quality of life

Compares and contrasts health and
social service delivery systems among
and between countries, which reflect
diverse political, organizational and legal
contexts, using these experiences to
improve access, regulation and the
fairness of health systems

Demonstrates knowledge of basic
business practices, such as terms of
reference, business plans, contracting,
and project management

Evaluates the effectiveness of activities
to promote health geared toward
producing changes at the community
and individual level, in public or social
policy to benefit health and quality of life

Effectively uses risk management
principles and programmes, such as risk
assessment and analysis

Communicates facts and evidence
effectively within the context of
translating science and evidence into
practice and policy for various actors in
the system and populations of concern
to increase the effectiveness of
responses to risks, threats, and damages
to health

Communicates health messages
(including risks to health) in an effective
way (both in writing and verbally)
through a range of modern media and
social marketing to lay, professional,
academic and political audiences
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1,8

7,8

3,4

7,8

9,7

5,7

10,5

7,8

2,7

Evaluates local public health services
and interventions applying a sound
methodology based on recognised
evaluation models

Advocates for healthy public policies and
services that promote and protect the
health and well-being of individuals and
communities

Participates in the implementation of
health and social policies and plans that
help guarantee the right to equitable
and effective healthcare and policies
enabling environments favourable to
health

Advocates for healthy public policies and
services that promote and protect the
health and well-being of individuals and
communities

Demonstrates an ability to understand
and manage conflict-of-interest
situations as defined by organizational
regulations, policies and procedures

Effectively leads interdisciplinary teams
to work in a coordinated manner in
different areas of public health practice.

Delivers tasks within a limited time
frame to be able to work with deadlines

Advocates for healthy public policies and
services that promote and protect the
health and well-being of individuals and
communities

Knows the basis of secondary
prevention and screening programmes
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2,2

2,7

2,3

2,5

2,6

5,8

7,1

7,2

Knows, supports and engages in and
supports health-promoting and health
literacy activities and programmes for
the implementation of good practice to
promote health at a population-level
and specific organization or institutional-
level

Knows the basis of secondary
prevention and screening programmes

Uses evidence-based methods and
strategies, social participation and inter-
sectorial approaches as tools for
promoting health and influencing public
policies impacting health

Fosters citizen empowerment and
engagement within the community,
developing capabilities that are valuable
to actively participate in the
development and decision making of a
healthy community

Where needed, generates or
promulgates information to counteract
industry marketing in relation to
nutrition, tobacco cessation, alcohol
consumption reduction, etc.

Catalyses change (behavioural and/or
cultural) in the organization,
communities and/or individuals
Communicates strategically by defining
the target audience, listening and
developing audience-appropriate
messaging

Communicates and shares information
and responsibility effectively at different
organizational levels to gain political
commitment, policy support, and social
acceptance for a health goal or
programme



7,3 Communicates facts and evidence
effectively within the context of
translating science and evidence into
practice and policy for various actors in
the system and populations of concern
to increase the effectiveness of
responses to risks, threats, and damages
to health

7,4 Communicates health messages
(including risks to health) in an effective
way (both in writing and verbally)
through a range of modern media and
social marketing to lay, professional,
academic and political audiences

7,5 Understands and applies cultural
awareness and sensitivity in
communication with diverse populations

7,6 Communicates with respect when
representing professional opinions and
encourages other team members,
including community members and
patients, to express their opinions and
contribute to decision-making

7,7 Prepares and delivers outputs to
facilitate communication within and
between organizations such as meeting
agendas, presentations, reports and
project dissemination

10,7 Understands and applies a range of
relevant information technology tools,
social media and software

2,1 Assesses the focus and scope of
initiatives to promote health through
assessment of the need to achieve
positive changes in individual and
community health

172 9712 ,n12Nn0 nyuan 2,6 Where needed, generates or

ninNn v 0Tpin promulgates information to counteract
industry marketing in relation to
nutrition, tobacco cessation, alcohol
consumption reduction, etc.
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5,8

6,1

6,3

6,4

7,3

2,4

2,6

Catalyses change (behavioural and/or
cultural) in the organization,
communities and/or individuals

Works across sectors at the
local/national/international level
organizational structures

Identifies, connects and manages
relationships with stakeholders in
interdisciplinary and inter-sectorial
projects to improve public health
services and achieve public health goals
Builds, maintains and effectively uses
strategic alliances, coalitions,
professional networks and partnerships
to plan, generate evidence and
implement programmes and services
that share common goals and priorities
to improve the health and wellbeing of
populations

Communicates facts and evidence
effectively within the context of
translating science and evidence into
practice and policy for various actors in
the system and populations of concern
to increase the effectiveness of
responses to risks, threats, and damages
to health

Evaluates the effectiveness of activities
to promote health geared toward
producing changes at the community
and individual level, in public or social
policy to benefit health and quality of life

Where needed, generates or
promulgates information to counteract
industry marketing in relation to
nutrition, tobacco cessation, alcohol
consumption reduction, etc.
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10,7

7,8

2,2

2,3

6,4

Understands and applies a range of
relevant information technology tools,
social media and software

Advocates for healthy public policies and
services that promote and protect the
health and well-being of individuals and
communities

Knows, supports and engages in and
supports health-promoting and health
literacy activities and programmes for
the implementation of good practice to
promote health at a population-level
and specific organization or institutional-
level

Uses evidence-based methods and
strategies, social participation and inter-
sectorial approaches as tools for
promoting health and influencing public
policies impacting health

Builds, maintains and effectively uses
strategic alliances, coalitions,
professional networks and partnerships
to plan, generate evidence and
implement programmes and services
that share common goals and priorities
to improve the health and wellbeing of
populations
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2,2

2,3

10,7

6,4

3,3

3,4

3,6

9,3

Knows, supports and engages in and
supports health-promoting and health
literacy activities and programmes for
the implementation of good practice to
promote health at a population-level
and specific organization or institutional-
level

Uses evidence-based methods and
strategies, social participation and inter-
sectorial approaches as tools for
promoting health and influencing public
policies impacting health

Understands and applies a range of
relevant information technology tools,
social media and software

Builds, maintains and effectively uses
strategic alliances, coalitions,
professional networks and partnerships
to plan, generate evidence and
implement programmes and services
that share common goals and priorities
to improve the health and wellbeing of
populations

Compares and contrasts health and
social service delivery systems among
and between countries, which reflect
diverse political, organizational and legal
contexts, using these experiences to
improve access, regulation and the
fairness of health systems

Participates in the implementation of
health and social policies and plans that
help guarantee the right to equitable
and effective healthcare and policies
enabling environments favourable to
health

Identifies and uses legislation, codes of
ethical practice and standards that have
an impact on public health professional
practice in the interaction with
individuals, organizations, and
communities.

Acts according to ethical standards and
norms with integrity, promotes
professional accountability, social
responsibility and the public good
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9,7

3,3

3,4

3,5

3,6

5,5

9,3

9,7

9,3

9,7

Demonstrates an ability to understand
and manage conflict-of-interest
situations as defined by organizational
regulations, policies and procedures
Compares and contrasts health and
social service delivery systems among
and between countries, which reflect
diverse political, organizational and legal
contexts, using these experiences to
improve access, regulation and the
fairness of health systems

Participates in the implementation of
health and social policies and plans that
help guarantee the right to equitable
and effective healthcare and policies
enabling environments favourable to
health

Develops and implements strategies
based on relevant evidence, legislation,
emergency planning procedures,
regulations and policies

Identifies and uses legislation, codes of
ethical practice and standards that have
an impact on public health professional
practice in the interaction with
individuals, organizations, and
communities.

Demonstrates emotional intelligence
with an awareness of the impact of
one’s own beliefs, values, and
behaviours upon one’s decision-making
and the reactions of others.

Acts according to ethical standards and
norms with integrity, promotes
professional accountability, social
responsibility and the public good
Demonstrates an ability to understand
and manage conflict-of-interest
situations as defined by organizational
regulations, policies and procedures
Acts according to ethical standards and
norms with integrity, promotes
professional accountability, social
responsibility and the public good
Demonstrates an ability to understand
and manage conflict-of-interest
situations as defined by organizational
regulations, policies and procedures
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1,4

10,6

9,3

9,3

9,7

Knows how to retrieve, analyse and
appraise evidence from all data sources
to support decision making

Applies methodologies, (digital)
technologies and good practices for the
management, analysis and storage of
data and health information

Acts according to ethical standards and
norms with integrity, promotes
professional accountability, social
responsibility and the public good

Acts according to ethical standards and
norms with integrity, promotes
professional accountability, social
responsibility and the public good
Demonstrates an ability to understand
and manage conflict-of-interest
situations as defined by organizational
regulations, policies and procedures
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